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WORK BASED ACTIVI TIES

Wrk based learning activities provide individuals enrolled in various
classroomactivities (ESOL, Basic Education, Job Skills Training) wth a
pl anned program of world of work instruction. The goal of work based
| earning activities is to tie classroomand worksite together in order to
provide the trainee wth a stronger understanding of the occupational and
i nterpersonal requirenents of a work situation. In addition, basi c
education or occupational instruction can be contextualized or presented in
the context of the worksite. Research and field experi ence have
denonstrated when work and learning are |inked, students benefit nore from
t he experience than when either component is presented separately. Lastly,
work based learning can provide the participant and program wth an
excel | ent foundation for conducting job placement or job search by providing
the client; additional references from supervisors, wor k experience
citations for their resume and greater confidence for participating in job
i ntervi ews.

EDGE Skills Practicum - Non/ C\NEP Work Experience
Skills Practicum (Work experience) components are hands-on opportunities
for | earning outside the school program environment. The critical elenents
of skills practicumwork experience conponents are
o Designed to neet the career goals of the student.
o Connected to the school based educati on and traini ng program
o Provide a realistic setting for the student to denonstrate acquired
academ ¢ know edge, job skills, appropriate job and social behaviors,
attitudes (conponents al so serve as an opportunity for students to
continue to acquire higher levels of know edge, attitudes, skills,

and behaviors).

0 Structured, and supervised by the program provider in collaboration
wi th each agency providing a work experience site.

o Oientation and training of enployers and nmentors is required.
o Standards are in place and are used for assessnent and eval uation of
st udent progress.
Listed below is a description of work based | earning activities.
Job Shadow ng
Usually involves one or nore visits to a worksite during which tine a
student through observation, can explore different possibilities for |obs,

and develop an interest in the work environnent. Cbservation is the prinmary
| earning activity during the visits while students shadow an enpl oyee.
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There is a direct one-to-one relationship between the student and enpl oyee
which allows for discussion, and perhaps even sonme participation in sone
si mpl e wor kpl ace tasks and events. Students are not paid for their tine at
t he workpl ace. Job shadowing is considered to be a short term activity
generally ranging fromone to ten weeks.

I nt er nshi p/ Ext er nshi p

An internship or externship integrates classroomlearning with practica
work experience in a field of the student's particular interest. Skills
and nastery are specified or identified in a formal training plan devel oped
at the beginning of the conmponent by the enployer, the teacher, work
experi ence or job coordinator, and the student. Trai ning plans are cruci al
for identifying goals, establishing criteria, guiding training and
eval uation processes, and naintaining conmuni cation anong all partners in
the plan. At worksites students work directly with a supervisor over a
period of tinme to observe, assist, and acconplish work tasks.

Such conponents are planned by the educational agency in collaboration

with the agency serving as the worksite agency. Qual ity assurance requires
visits to worksites and constant communication , in addition to evaluation
of the student's work performance. Schedul ed student attendance at the
worksite is required. At the worksite, there is usually an enployee or

ot her individual (approved by the enployer, owner, nanager, director, etc.,)
who gui des the student or serves as a nentor. This enployee or nmentor works
in consultation with classroomteachers, the workplace coordinator and the
wor ksite agency. This enployee or nmentor possesses the skills and know edge
to be mastered by the student, and instructs and critiques the perfornance
of the student at the worksite. Mentors are role nodels who can help
instill, reinforce, and equate to successful enploynment the inmportance of
behavi ors such as positive attitudes, integrity and ethics, human rel ations,
t eamnor k, pr onpt ness, timelines, and other good work related positive
behavi or s.



